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Co-produced employment programmes showed improvements in self-esteem and employment readiness. Qualitative analysis
points to lived experience sharing, peer connection, structured tools, and psychological safety as potential mechanisms of change.

Background of Project Creating Opportunities for Peer Employment (Project COPE)
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Qualitative feedback coding across all programmes
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e T1 (lived experience) led in jobseekers workshop; T3 (structured tools) dominated in groupwork; | | To SAMH's Mindset Learning @
T4 (psychological safety) was consistently present, and drawing on contact hypothesis theory (5), | | Hub, for their support and

may function as an enabling condition for T1 &T2 collaboration on the
e Psychoeducational formats (workshops, webinars) showed greater integration and multi-coding jobseekers groupwork series;
of mechanisms compared to competency-building formats (groupwork) and to our participants who
e Frequent multi-coding of structured tools (T3) with peer relational contexts (T2) suggests joined our programmes and

potential synergy that could lead to better long-term employment outcomes filled up the survey forms.
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